
 
LIMITED AGREEMENT BETWEEN EMPLOYER & SCHOOL 

DISTRICT 
 

___________________________________and__________________________________  
 Name of School District    Name of Business 
 
Have agreed to develop a relationship in which students of the school district will be 
participating in non-paid work experience.  This letter is intended to outline some of the 
general guidelines and parameters relating to liability and workers’ compensation. 
 
Insurance Requirements 
 
The school district shall maintain a comprehensive general liability policy, including 
bodily injury, property damage, and personal injury insurance of limits, of no less than $1 
million per occurrence/general aggregate.  
 
The employer shall maintain comprehensive general liability and automobile liability 
insurance with the limits of not less than $1,000,000 per occurence/$1,000,000 annual 
aggregate.  If the student is being paid, the employer shall also maintain workers’ 
compensation insurance as required under ORS statutes.   
 
Hold Harmless 
 
The employer agrees to indemnify, defend, and hold harmless the district, board 
members, employees, and volunteers from all claims, suits of actions arising out of the 
premises and operations of the employer. 
 
The district agrees to indemnify, defend and hold harmless the owner and employees 
from all claims, suits of actions arising out of the sole negligence of the school district. 
 
Supervision 
 
It is understood that it is the responsibility of the employer to have direct supervision, 
oversight, and training of students while on the premised and involved in the job or 
related activities. 
 
 
________________________________________   _____________________________ 
 School District Representative    Date 
 
________________________________________   ______________________________ 
      Business Representative     Date 


